
Reflection, Assessment and Feedback
- Junior Primary 

Expectation:  support learner reflection about

each individual's academic, social and emotional

experiences. Provide clear, supportive feedback

about their learning choices and achievements.

Assess and reflect upon your own practice. 

Examples include: 

self reflection (academic)

self reflection (social and emotional)

self-assessment resources 

peer-assessment resources 

staff reflection

values reflection 

whole group and individual

processes

Student and Staff
Partnership 
and dialogue



These resources were used at the end of a

story-writing unit. Checklists with the same

criteria were used as part of the formative

self-assessment process, enabling students

to reflect on their goal attainment as well

as their overall achievement.

Self-Reflection Teacher Feedback

There are multiple methods with which to provide

teacher feedback to learners. While written feedback

can supplement the day-to-day feedback processes of

the classroom, it is not usually the most effective

method for young learners.



Peer Assessment and
Feedback

These show resources used in a Level 2-3

class to support student peer-assessment.

Prior to doing peer-assessments, a

supportive class culture has to be

established. Students need to be taught

explicitly how to give constructive criticisms

and specific compliments, with a view to

celebrating the collaborative efforts of the

class as a community.  

Resource word list co-
created with students
to increase ownership
and engagement

Students are already
familiar with two stars
and a wish routine as
a verbal feedback
pattern



Social and Emotional Reflection - Whole Group
This is an example of a graphic co-created with students during a whole-class discussion about our responsibilities as

learners in a community. Supporting students to understand their impact on others is essential to creating a positive class

community where students feel they have ownership and accountability towards the quality of their experiences. 

Student words recorded by teacher 

No individual student shamed or embarrassed through

this process - instead, discussions framed through the

lead in of “I’m sure this wasn’t your intention, but...”

Positive changes identified to help

students recognise how to move forward

and feel empowered to do so



Action Outcomes

Social and Emotional Plan - Individual
At times, students need support to reflect on a pattern of behaviour, in order to develop more positive strategies moving

forward. These conversations are held individually. Plans are co-created with students, with their words and ideas, to support

a clear set of goals for moving forward, give the learner ownership and responsibility for the process, and  provide a structured

space for supporting students to recognise the various impacts and consequences of their choices. 



Reflection - Individual -
Mixed focus

Resource used with 2-3 learners to support individual reflection and one-on-

one communication. Specific reflection activities are often needed to help

learners feel comfortable to raise particular experiences. Mentor teachers can

then have follow-up conversations to make any necessary plans for change.

Reflection questions situate

academic, social and

emotional learning and

relationships as important

to the child’s experience at

school.



Reflection - Individual -
Academic focus

Resource used with 2-3 learners as part of their Student Led

Conferences, where students guide parents and carers

through their learning. Visuals help learners participate in

reflection regardless of their comfort with writing.



Reflection - Shared - School Values

Students and staff from R-3 have begun spending the last fifteen minutes of the week reflecting on when they have seen

the school values in action. This routine helps the students develop their understanding of how to act in ways which align

with our values, and contributes to our value of connection. Students and staff alike can use this as a vehicle for celebrating

the achievements and contributions of others. While reflection is essential for restorative practice after conflict or

challenge, it is equally important to support learners to reflect on positive experiences and actions.

Student to student

Teacher to student

Wall display grows each week across the term. Student to teacher



Staff reflection is also a critical component of the Model. Shared reflective processes are supported through our weekly

Professional Learning Community meetings, which bring together staff working with learners across particular levels, and provide

time for us to collaborate, set goals and review our practice. Each professional learning community agrees upon a specific goal

for improving the educational experiences of their group of learners. The reflection below was from a R-4 Professional Learing

Community reflection following a semester investigation into team-teaching for integrated learning. 

Staff Reflection


